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Introduction to Fugro GEOS
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Introduction to Fugro GEOS

What we are interested In:
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Introduction to Fugro GEOS

What we do:
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Introduction to Fugro GEOS

Who we do it for:
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Our Staff

Degrees: B.Sc, M.Sc, PhD

= - Disciplines: Oceanographers, Marine
~ Scientists, Physicists,
- Mathematicians, Engineers
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Experience:  0-25Years .

Typlca|ly none (not primary
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- yet)
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Role of certification in Fugro GEOS

Fugro (GEOS) recognizes value of certification in terms
| of:

Training (Fugro Academy)
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Certification experience

General:
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Certification experience

Issues/Comments:

- *Somewhat vague definitions of requirement has lead to
confusmn = o, :
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Closing remarks

Graduate training programs and certification are a
primary factor in staff retention

Making a it prerequisite for contracts/grants in
government and private industry must be a goal
Consider training systems like Comet to reduce the
burden of preparing material on individual groups
Include Modules on HSE and QA and Project
Management

Define requirements accurately to avoid confusion
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Thank you. Any Questions?



