MPC’s Process for Determining Equivalency
For Specific Courses
The Equivalency Process has been established to facilitate MPC’s ability to hire qualified faculty to serve our students in all areas of the college.  There are circumstances when candidates  with specialized skills or knowledge are available, but don’t meet  or achieve full equivalency to the minimum qualifications listed in the Minimum Qualifications for Faculty and Administrators in California Community Colleges booklet. This is especially true at MPC where the size and demographics of the local population may limit the applicant pool. Therefore, in order to maintain MPC’s high standards and still fulfill its mission, the Board of Trustees (in accordance with Ed Code and Title 5 guidelines) has adopted an equivalency policy for some adjunct faculty members to teach only the specific courses listed in the equivalency application and not across the discipline.   This process recognizes two ways of demonstrating equivalency: course work or a combination of course work and professional experience.  

MPC encourages all applicants to apply for equivalency to the minimum qualifications so that they would be able to teach across the entire discipline. It is in cases that these more fully qualified applicants have been searched for, but could not be found, that the process for equivalency to teach selected courses should be used.  
Only discipline faculty members have the necessary academic expertise to provide the primary determination of whether an applicant has the qualifications to teach specific courses within the discipline.  The Equivalency Committee ensures that the process is carried out in a fair and consistent manner in line with Ed Code and Title 5 guidelines.  The committee also ensures that the equivalency claims are verifiable through documented evidence.  Although the Human Resources Office is involved at the logistical level of the process, determining equivalency is strictly a faculty driven process.  

The process starts with the Department Chair, who must be able to demonstrate that reasonable efforts to recruit candidates that possess the appropriate minimum qualifications have been made. If candidates possessing the minimum qualifications or the equivalent cannot be found, but a candidate that possesses the necessary specialized skills or knowledge and that could teach the specific courses is available, then the Department Chair starts the process by completing the appropriate portions of the approved form and assisting the candidate in completing his/her portion of the form. The discipline faculty is then responsible for reviewing the materials, including the application form and transcripts, and, if they determine the applicant possesses the appropriate qualifications, they forward the application to Equivalency Committee through the office of Human Resources.  

The Equivalency Committee then assesses the application based on the following criteria:
· If the position requires a minimum of a masters degree, the applicant must
· Have completed a GE program at the Associate or Bachelors level.
and

· Have obtained some combination of specialized discipline coursework and/or work experience that is more narrowly focused than required to meet the minimum qualifications.
· If the position requires a minimum of an associate degree, the applicant must
· Have completed or show equivalency to the General Education portion of the associate degree, either through coursework or a combination of course work and professional experience.
· Have taken General Education courses. General Education courses are defined by Title 5 (Section 55063(b)) as belonging to four divisions of learning: Natural Sciences, Social and Behavioral Sciences, Humanities, and Language and Rationality. The last category contains two subsections, English Composition and Communications and Analytical Thinking.
and

· Have obtained some combination of specialized discipline coursework and/or work experience that is more narrowly focused than required to meet the minimum qualifications.
If the professional experience and coursework is deemed to be equivalent to the General Education portion and appropriate for the discipline training, the committee then confirms the determination made by the discipline faculty and recommends equivalency to teach specific courses.  

Reviewed and approved by the MPC Academic Senate Equivalency Committee, 3/16/2010
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